HEIRAS

Health & Safety Volunteer
meals

Department: Governance & Risk
Supported by: Director of Governance & Risk
Location: Remote

Time Commitment: Approximately 1 day per month

Volunteering at Mary’s Meals International:

Our mission, vision, and values are at the very heart of everything we do here at Mary’s Meals, we believe in the innate
goodness of people, respect the dignity of every human being and family life and believe in good stewardship of the
resources entrusted to us. Without thousands of incredibly dedicated volunteers across the world, our work would not
be possible. Thank you for gifting your time, energy and skills to support us in the furtherance of our mission.

Volunteers are crucial to our success. They form an essential part of the unstoppable driving force behind us reaching
the next child waiting for daily meals in their place of education. We are fortunate to benefit from the expertise of
volunteers who give their time and skill to help us progress key pieces of work, to support the growth of our movement.

Purpose:

You will help to review the health and safety processes in place across Mary’s Meals. By contributing to these essential
safeguards, you will play a part in ensuring everyone working for Mary’s Meals continues to do so safely. You will be
key in supporting our mission to enable people to offer their money, goods, skills, time, or prayer, and through this
involvement, provide the most effective help to those suffering the effects of extreme poverty in the world’s poorest
communities.

Key Activities:

¢ Review and evaluate current health and safety practices
e Review current health and safety reporting
e Assess how health and safety work alongside other key areas such as security and legal

e ldentify potential areas of duplication and / or improvement

Experience/skills and attributes you will need:

e Health and safety qualification

e Experience of undertaking gap analysis

e Experience of working with international NGOs
e Happy to work remotely and independently

Training & ongoing support:

e You'll receive guidance to help you learn more about our work, including systems, processes, and reporting
steps, and you’ll always have someone to ask if you need help.




Safeguarding:

In line with our values, Mary’s Meals is fully committed to a culture of safeguarding. As a volunteer you will be required
to uphold the standards outlined in MMI's Safeguarding Policy, acting with due care and attention to safeguard anyone
that comes into contact with our work.




mary’s

a simple solution to world hunger

meals

ASPIRATION INTO ACTION

Empowering our people to deliver on the promises we make is at the heart of our mission and is more
crucial than ever if we're going to turn our aspiration into action. As our movement continues to grow
we need to make sure we work harder than ever to: a) keep things simple b) remain completely
committed to serving the children at the heart of our organisation and c) be terrific stewards of the
gifts that are entrusted to us. These three elements of our unique culture will accelerate our journey
and help us reach the next child sooner.

SIMPLICITY

We will remain focused on our
core vision — that every child
should receive a daily meal in
school — and communicate
the needs of the children we
serve and the nature of our
mission in a straightforward,
open and transparent way.

SERVICE

We will approach our vision
and mission in a spirit of
deep vocation and humble
service, seeking always to be
faithful servants of hope, the
global movement, and those
littlte ones who eat Mary’s
Meals each day.

STEWARDSHIP

We will strive to be good
stewards of every gift
entrusted to us — treating
each one with deep love,
respect and gratitude — and
build meaningful, long-term
relationships with all those
involved in our work.




